
 
 

 

 

Defence Force Remuneration Tribunal Determination 

No. 5 of 2018, Salaries – Air Force command position 

– amendment 

The Defence Force Remuneration Tribunal, make this Determination under section 58H of the  

Defence Act 1903. It relates to Matter No. 10 of 2017 – Enduring Command Pay Grade for Air Force. 

Dated 4 June 2018  
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President 
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Member 

 

 

..................................................... 

 

 

 



 
 
 

 

  



 
 
 

 

1 Name 

1. Defence Force Remuneration Tribunal Determination No. 5 of 2018, Salaries – Air Force 
command position – amendment 

2. This Determination may also be cited as DFRT Determination No. 5 of 2018. 

2 Commencement  

 Each provision of this instrument specified in column 1 of the table commences, or is taken 
to have commenced, in accordance with column 2 of the table. Any other statement in 
column 2 has effect according to its terms. 

 

Commencement information 

Column 1 Column 2 

Provisions Commencement 

1.  The whole of this 

instrument 

On date of signature   

 
 Note: This table relates only to the provisions of this instrument as originally made. It will 

not be amended to deal with any later amendments of this instrument. 

3 Authority 

 This instrument is made under section 58H of the Defence Act 1903. 

4 Schedules 

1. Defence Force Remuneration Tribunal Determination No. 2 of 2017, Salaries, as amended,1 
is amended as set out in the Schedules to this Determination. 

 
NOTE 

1. Defence Force Remuneration Tribunal Determination No. 2 of 2017, as amended by DFRT 
Determination Nos. 1, 2 and 3 of 2018.  

 

  



 
 
 

 

Schedule 1—Amendment 

DFRT Determination No. 2 of 2017, Salaries 

1 Subsection B.2.3.5 (Pay grade for an officer) 

 After subsection B.2.3.5, insert: 

5A. If subsection 5 applies to a member and the member ceases to hold a Command 
Appointment, subsection 5 continues to apply to the member if all of the following conditions 
apply. 

 a. The officer has served a minimum of 12 months in the Command Appointment. 

 b. The officer was not removed from the Command Appointment due to poor 
performance, inappropriate behaviour, disciplinary action or adverse administrative 
action. 

5B. The CDF may determine that a member has met the conditions under subsection 5A if the 
member serves less than 12 months in the Command Appointment for service reasons.  

 



 
 
 

 

 


